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ABSTRACT

Introduction: this study analyzes the perceptions, fears, and migration intentions of final-year medical students in
Argentine universities.

Method: this is a cross-sectional, descriptive, and quantitative study conducted through a self-administered
questionnaire applied to a sample of 28 participants. The instrument evaluated perceptions regarding professional
preparedness, job expectations, economic factors, emotional well-being, and plans for residency or migration.
Results: the findings reveal a marked trend toward perceived job insecurity, economic concern, and moderate migration
intention, along with a sense of insufficient clinical preparedness for medical practice. The main fears identified include
burnout, economic instability, and difficulty in accessing the desired residency.

Conclusions: the current labor and educational landscape generates uncertainty and emotional vulnerability among
future physicians, highlighting the need to strengthen practical training, promote well-being and career guidance

policies, and design strategies that foster a more humane and sustainable job integration.

Keywords: Medical Students; Labor Market; Migration; Medical Education; Burnout.

RESUMEN

Introduccion: el presente estudio analiza las percepciones, temores e intenciones de migracion de los estudiantes de
Medicina del ultimo afio en universidades argentinas.

Método: se trata de un estudio transversal, descriptivo y cuantitativo, realizado mediante un cuestionario
autoadministrado aplicado a una muestra de 28 participantes. El instrumento evalué percepciones sobre la preparacion
profesional, expectativas laborales, factores econdmicos, bienestar emocional y proyectos de residencia o migracion.
Resultados: muestran una tendencia marcada hacia la inseguridad laboral percibida, la preocupacion econdmica y la
intencién migratoria moderada, ademas de una sensacion de preparacion clinica insuficiente para el ejercicio médico.
Entre los principales temores destacan el burnout, la inestabilidad econdmica y la dificultad para acceder a la residencia
deseada.

Conclusiones: el escenario laboral y formativo actual genera incertidumbre y vulnerabilidad emocional en los futuros
médicos, lo cual pone de relieve la necesidad de fortalecer la formacion practica, promover politicas de bienestar y

orientacion profesional, y disefiar estrategias que favorezcan una insercion laboral mas humana y sostenible.

Palabras clave: Estudiantes de Medicina; Mercado Laboral; Migracion; Formacion Médica; Burnout.
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INTRODUCTION

Entering the labor market is among the most challenging moments for recent medical graduates. As Mutti et al.(". note, young
professionals face multiple career uncertainties linked to market saturation, economic instability, and unequal conditions for
entering the workforce in Argentina. These difficulties align with findings from previous studies on student perceptions and
employment expectations in the country, which highlight concerns about low starting salaries and the need to hold multiple
jobs to achieve adequate compensation. In addition to these factors are concerns about workplace safety, the state of hospital
infrastructure, and national socioeconomic uncertainty—elements that strongly influence the professional expectations and quality
of life of future physicians. An important source of anxiety is the perception of readiness to begin clinical practice. Many students
believe that theoretical and practical training is not always sufficient to meet the real demands of professional practice, particularly
regarding clinical decision-making and autonomy in patient care.

Similarly, Lipovesky et al.®® highlight that postpandemic changes have deepened this sense of inadequate training because of the
reduction in in-person clinical rotations and the widening gap between theory and practice. This self-perception directly influences
the confidence with which students envision their entry into the workforce and can intensify the fears inherent in the transition
period. These perceptions and fears not only shape the choice of specialty or workplace but can also drive migration decisions. The
World Health Organization® warns that the migration of health personnel is a growing global phenomenon, particularly in contexts
marked by economic instability or unfavorable working conditions.

In Argentina, this phenomenon has historically been linked to economic, political, and social crises, which have triggered
various waves of brain drain.""» Although the current situation has its own unique characteristics, economic instability continues
to affect perceptions of job opportunities, and the debate on retaining healthcare personnel alive continues. Given this landscape,
it is essential .

To understand how final-year medical students perceive the job market, how prepared they feel to begin their professional
practice, what their main concerns are, and what their intentions are regarding their future workplace.“”® As various authors
have noted, analyzing these perceptions helps guide institutional strategies that support the transition to professional practice and
contributes to strengthening practical training and the retention of healthcare talent.”’ This study aims to provide evidence in this
regard by analyzing these variables in a cohort of final-year students at the Inter-American Open University (UAI).(*!D

METHOD
Study Design

This was an observational, cross-sectional study with a quantitative approach. Population and Sample: The study population
consisted of senior medical students at the Inter-American Open University (UAI). Participation was voluntary, and all students who
agreed to complete the questionnaire during the data collection period were included. Incomplete forms were excluded.

Data collection instrument
A self-administered questionnaire was designed and distributed digitally via Google Forms. The instrument consisted of six
sections:
Sociodemographic profile,
Professional preparation,
Perception of the labor market,
Professional concerns,
Medical residency and specialty training,
Intent to migrate (including timeframe and reasons).

SANNAIE ol

Data collection procedure: the survey was available in digital format for a short period and was disseminated through institutional
channels and student communication networks. Participation was anonymous, and each student provided informed consent before
responding.

Statistical analysis

A descriptive analysis of the variables was conducted, reporting frequencies and percentages for categorical variables and means
with standard deviations for continuous variables. Associations between perceptions, preparedness, fears, and migration intention
were explored using chi-square tests for categorical variables and Student’s t tests or the Mann—Whitney U test, depending on
the data distribution. A p value < 0,05 was considered to indicate statistical significance. The analysis was performed using free
statistical software (e.g., PSPP or Jamovi).

Ethical considerations

The study was conducted in accordance with the ethical principles of the Declaration of Helsinki and Resolution 1480/2011
of the Ministry of Health of Argentina, which regulates research involving human subjects in Argentina. Data confidentiality was
guaranteed in compliance with National Law 25,326 on the Protection of Personal Data. Participation was entirely voluntary, and
the data were analyzed in aggregate form, ensuring the anonymity of the respondents.
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RESULTS
Sociodemographic Profile

A total of 28 final-year medical students from Argentine universities participated in the survey. In terms of age, 42,9 % were
between 24 and 29 years old, 35,7 % were between 30 and 35 years old, 21,4 % were under 24, and no participants were over 35
years old. In terms of sex, the majority of the participants were female (71,4 %), while 28,6 % were male. With respect to nationality,
the largest group consisted of Brazilian students (71,4 %), followed by Argentines (17,9 %), and to a lesser extent, Colombians,
Venezuelans, and Chileans (3,6 % each), as shown in figure 1.

Sexo: %
Femenino 71,4%
Masculino 28,6%
Edad: %
24-29 42,9%
30-35 35,7%
=35 21,4%
Nacionalidad %
Brasilefios 71,4%
Argentinos 17,9%
Colombianos 3,6%
Venezoelanos 3,6%
Chilenos 3,6%

Figure 1. Sociodemographic Profile

Professional Preparation

Grafico 1 - Me siento preparado/a para iniciar la practica
médica al egresar.

28,6%

@ Parcialmente en desacuerdo (en su mayor parte no estoy de acuerdo)
@ Neutral / Indiferente (ni de acuerdo ni en desacuerdo)
Totalmente de acuerdo (refleja completamente mi opinion)
@ Parcialmente de acuerdo (en su mayor parte estoy de acuerdo)
@ Totalmente en desacuerdo (no refleja en absoluto mi opinién)

Figure 2. Professional Preparation

In figure 2, in response to the statement “I feel prepared to begin medical practice upon graduation,” 46,4 % stated that they
partially disagreed, 28,6 % partially agreed, and only 7,1 % expressed full agreement with the statement. In terms of perceptions
of the clinical training received, 21,4 % strongly disagreed that it was sufficient to make confident decisions, 21,4 % somewhat
disagreed, while 25 % somewhat agreed and 28,6 % were neutral.

Perception of the Labor Market

In response to the question “I believe the job market for doctors in Argentina is saturated,” as shown in figure 3, 39,3 % were
neutral, 32,1 % partially disagreed, and the remaining 28,6 % expressed varying degrees of agreement. Regarding the statement
“I consider the starting salary for a doctor in Argentina sufficient to lead a decent life,” half of the respondents (50 %) strongly
disagreed, while 28,6 % somewhat disagreed, reflecting a general sense of economic dissatisfaction. Seventy-five percent of the
students believed that to reach their expected income, they would likely need to hold more than one job or work on-call shifts, and
50 % stated that the country’s economic instability negatively influences their decision regarding where to work.
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Grafico 2 - Creo que el mercado laboral para
médicos en Argentina esta saturado.
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Figure 3. Perception of the Labor Market

Professional Concerns
As shown in figure 4, 42,9 % of the participants strongly agreed with the statement “I am concerned that I will not be able to
secure a position in my desired residency program,” whereas 32,1 % partially agreed.

Grafico 3 - Me preocupa no lograr ingresar a la residencia deseada.

Neutral / Indiferente

14,3%

Totalmente en desacuerdo.
3,6%

Parcialmente en desacue...
7,1%

Totalmente de acuerdo.
42.9%

Parcialmente de acuerdo.
32.1%

Figure 4. Professional Concerns

Grafico 4

Figure 5. First years of practice

As shown in figure 5, 57,1 % expressed concern about physical or emotional ideation during their first years of practice, and 42,9
% strongly agreed that they were concerned about not being able to support themselves financially through medicine alone.
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Grafico 5 - indique el area de especialidad que mas le interesa.

Cardiologia
4.2%

Diagnostico de ima. .
4.2%

Oftalmologia

4.2%

Pediatria

8.3%

Psiquiatria
16.7%

Cirugia
8.3%

Ginecologia/Obstetr. ..

25,0%

Traumatologia

4.2%

Anestesiologia

8.3%

Clinica Médica

Radiologia
4.2%

12.5%

Figure 6. Medical residency and specialization

The vast majority (96,4 %) expressed their intention to pursue medical residency after completing their degree. According
to figure 6, among the specialties of greatest interest were obstetrics and gynecology (25 %), psychiatry (16,7 %), and internal
medicine (12,5 %), followed by surgery (8,3 %), anesthesiology (8,3 %), and other specialties with lower representation.

In figure 7, with respect to where they wanted to complete their residency, 50 % chose Argentina, 39,3 % indicated a preference
for their country of origin, 3,6 % expressed interest in Spain, and the rest had not made a final decision.

Espanha

3.6%

No hemos decidido
71%

Argentina
50,0%

Grafico 6 - ;Donde desea realizar la residencia/especializacion?

Pais de origen

39,3%

Figure 7. Wanted to complete their residency

Intention to Migrate

When asked, “Do you plan to migrate to another country?”’, 35,7 % answered yes, 21,4 % answered no, and 42,9 % did not know
yet. According to Figure 7, among those planning to migrate, 42,9 % said they would do so within 1 to 3 years, 21,4 % within 1 year,

21,4 % within 3 to 5 years, and 14,3 % in more than 5 years.
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piensa migrar:
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Figure 8. Intention to Migrate
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In figure 9, when asked about their primary intention to complete their degree, 57,1 % expressed a desire to remain in Argentina,
39,3 % to return to their country of origin, and 3,6 % to emigrate to a third country.

Grafico 8 - Al concluir la carrera, mi intencion principal es:

@ Regresar a mi pais de origen @ Quedarme en Argentina
Emigrar a un tercer pais

Formacion de posgrado
Condiciones laborales
Remuneracién
Proximidad familiar
Calidad de vida
Seguridad

Costo de vida

no migro
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Figure 9. Primary intention
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Among the reasons for migrating (multiple responses allowed), the most frequently cited factors were quality of life (46,4 %),
compensation (42,9 %), proximity to family (42,9 %), working conditions (25 %), and graduate education (21,4 %). Among those
who specified a primary reason, the most frequent reasons were education, remuneration, and family reunification, as shown in
figure 10.

DISCUSSION

The results of this study provide an in-depth understanding of the perceptions, fears, and expectations of final-year medical
students at Argentine universities regarding their professional future.!>!» In general, there is a trend toward perceived job insecurity,
financial concerns, and moderate migration intentions—phenomena that reflect the current context of medical education in the
country, as described by Mutti et al.!" in their analysis of the career prospects of young Argentine physicians.!*!>!9 Students express
a sense of uncertainty linked to the precariousness of the job market, difficulties in immediate professional integration, and the
perception that university training does not always guarantee the clinical autonomy expected upon graduation. In this study, nearly
half of the respondents partially disagreed with feeling prepared to practice, highlighting a gap between theory and professional
practice.!1% These findings align with the observations of a study, who highlight that many students do not feel that they have
acquired sufficient clinical confidence during their training, and with the findings of Lipovesky et al.?, who attribute this lack
of autonomy, in part, to postpandemic changes and the reduction in in-person clinical rotations.?*?!?223 Similarly, the negative
assessment of starting pay and the need for multiple jobs reflects a fragmented healthcare model in which economic conditions and
work overload directly influence professional decisions. This situation aligns with the findings reported by Mutti et al.!" and the
National Ministry of Health®, who describe the persistence of insufficient income and unstable working conditions at the start of a
medical career.@*326)

These factors, combined with economic instability, explain why many students plan to pursue their careers abroad as part of a
growing trend toward medical migration. The World Health Organization® warns that this phenomenon is global and intensifies in
the context of economic or labor crises.?”**?% The high percentage of concern regarding burnout and the possibility of not securing
the desired residency position indicate a pattern of anticipatory stress, which is characteristic of the transition period between
academic training and clinical practice. These concerns align with the findings, who note that students face high levels of emotional
pressure in the final stage of their degree program, and with the observations of Lipovesky et al.”” regarding the educational overload
of the postpandemic period. This highlights the need to strengthen emotional well-being and vocational support programs within
training institutions. More broadly, the findings reveal a tension between the vocational ideal of service—still very much present in
students’ discourse—and the structural conditions of contemporary medical practice, which is increasingly influenced by economic
dynamics, clinical overload, and a loss of autonomy.®**'3? This contrast is also noted by Mutti et al.!"), who describe how current
work demands can lead to demotivation and encourage plans to migrate. Among the study’s limitations are the small sample size
and the predominance of international students, which may limit the generalizability of the results. Furthermore, as this is a cross-
sectional study based on self-perception, the data reflect opinions rather than observable behaviors. Similar limitations have been
noted in previous studies on student perceptions. However, the findings offer valuable and exploratory insight into professional
expectations and migration intentions within a multicultural university setting.®*3*3 Moving forward, it would be necessary to
expand the research to other universities and cohorts, incorporating mixed-methods approaches that allow for an in-depth analysis of
the psychological, socioeconomic, and cultural factors influencing the career decisions of future physicians. Likewise, educational
institutions should consider these results when designing strategies to career support and guidance, promoting more equitable,
humane, and sustainable labor market integration, as suggested by Lipovesky et al.® and reports from the Ministry of Health®. In
summary, this study provides an updated perspective on a growing phenomenon: career insecurity and the potential mobility of new
physicians in Argentina. Understanding its causes is essential for anticipating human resource shortages in healthcare, strengthening
practical training, and promoting work environments that ensure well-being and long-term professional development, in accordance
with the recommendations of the WHO® and recent national reports.©67

CONCLUSIONS

This study identified the perceptions, expectations, and concerns of final-year medical students at Argentine University
regarding their professional future. The results reveal a complex situation characterized by job uncertainty, economic insecurity,
and a moderate intention to migrate, accompanied by a perception that their clinical training is insufficient upon graduation. These
findings reflect a gap between academic training and the real-world conditions of medical practice, in a context marked by work
overload, instability in the healthcare system, and the need to hold multiple jobs to achieve adequate compensation. Moreover, they
highlight the emotional impact this transition has on future physicians, expressed through fear of burnout and concern about not
securing their desired residency. This study also examines the tensions surrounding the construction of medical identity within the
current university environment. It is concluded that understanding the perceptions of future physicians is essential for developing
institutional strategies that strengthen practical training, promote emotional well-being, and encourage the retention of professional
talent within the country. Similarly, it is necessary to continue researching this phenomenon across different regions and cohorts,
integrating interdisciplinary perspectives that delve into the personal, social, and economic factors influencing professional decision-
making. Ultimately, this study contributes to the recognition that medical vocation, although it persists as a core value, faces new
challenges today. Supporting students—both in terms of structural change and emotional well-being—during this transition process,
through policies that provide support, guidance, and recognition, is a key factor in ensuring a more humane, stable, and sustainable
transition into the workforce.
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